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August 2, 1938 – Selling Petroleum Bristles

TIME FOR TIRAMASU

Weco Products Company of Chicago, Illinois, promotes its “Dr. West’s MiracleTuft” – the earliest toothbrush to use synthetic nylon developed by DuPont
chemists just three years earlier. Americans will soon be brushing their teeth
with nylon bristle toothbrushes instead of hog bristles, declares the New York
Times.
“Until now, all good toothbrushes were made with animal bristles,” notes a 1938
Weco Products advertisement in Life magazine. “Today, Dr. West’s new MiracleTuft is a single exception. It is made with EXTON, a unique bristle-like filament
developed by the great DuPont laboratories, and produced exclusively for Dr.
West’s.”
Pricing its toothbrush at 50 cents, Weco
Products guarantees “no bristle
shedding.” Johnson & Johnson will
introduce a competing nylon-bristle
toothbrush in 1939. “Before this, the
world relied on toothbrush bristles made
from the neck hairs of wild pigs from
Siberia, Poland and China,” notes the
Royal Society of Chemistry. Learn more
in Nylon, a Petroleum Polymer.
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CONVENTION TIME APPROACHING
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Editor’s Corner
If you have any announcements that require a quick response
from your clubs or regions, please forward it to me at
htrujillo@rlbayless.com and we will let the Association of Desk
and Derrick Clubs know. We will try to complete the ADDC
Insight by the 5th of each month.

Editor’s Corner

Send me an email when something is going on in your club or
events happening in your area. If your club has any news, has
been in the news, has an event coming up – let me know!
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Time for Tiramisu –
Difference between
Conventional and
Unconventional
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tiramisu, which is a delicious Italian dessert that coincidentally
means, “carry me up” or “lift to heaven.” As this process of
horizontal drilling matures, we enter the next generation of fossil
fuel production. Unconventional oil and gas production has the
potential to give us an “energy lift” as illustrated below:

~Permission to reprint granted by the author

By Jim Scherrer

Scherrer Resources, Inc., Exton, PA
October 8, 2014

The difference between conventional and
unconventional drilling for gas and oil is
akin to the difference between a jelly donut
and tiramisu.
Oil and gas drillers continuously evolve and enhance their drilling
techniques. Their more recent revolutionary technique to drill
horizontally along the rock formation has come to be known as
“unconventional” drilling, although it’s become the conventional
with the shale revolution.
To illustrate, we can compare the confectionery jelly donut to
tiramisu. The common jelly donut has been replaced by the

What’s So Unconventional About It?
Oil and gas resources are commonly divided into two distinct
types, conventional and continuous or unconventional.






Conventional resources are characterized by structural
or stratigraphic traps or pockets in which water and
gaseous liquid hydrocarbons are separated into layers
by their immiscibility and relative buoyancies.
Continuous accumulations, also known as
unconventional resources, are regional stratigraphic
accumulations of hydrocarbons, generally gas, which
commonly occur in layer-‐like sedimentary deposits such
as coal, shale rich in organic material, and low porosity
sandstones.
Unconventional sediments are not segregated into
discrete fields but instead these continuous
accumulations produce hydrocarbons in very small
amounts in multi-‐storied stacks. Often these multiple
layers are drilled,
perforated and completed
within a single well.

It’s Time to Ramp
Up
Unconventional
Drilling with More
Infrastructure
Unconventional drilling
(think tiramisu) has been
going on for quite some
time, but has been
accelerating by technology
improvements. The U.S.
land market completed a
record number of
hydraulic fracturing
(fracking) stages this year,
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Time for Tiramisu –
(cont.)
driven by horizontal drilling and efficiencies. The rapid rate of
drilling in Ohio’s Utica Shale play has midstream companies
working hard to catch-‐up with exploration and production
companies that have a backlog of wells waiting to come online.

The Permian Basin

Likewise, the venerable Permian Basin, where conventional
drilling production peaked in the 1970s, has come back to life

bigger and stronger with horizontal drilling; the technique that has
spurred the shale revolution.

Here Is How We Have Gotten to Tiramisu
Time
Getting to tiramisu time is the result of several oil and
gas industry developments:

1. Oil reservoirs that are accessible by vertical drilling are
nearly complete.
2. Source rocks, such as shale where oil originates, are
abundant.
3. Technology advances in drilling allow the well bore to
work on a horizontal basis.
4. Technology advances in using pressurized water and
sand during drilling enhances the application to shale
source rocks in horizontal wells to extract both gas and
oil.
5. Current technology liberates, at best, 5 percent of the
available oil in shale so continued technology advances
would significantly improve future resource recovery.
6. What this all means is this; there’s much more tiramisu
that awaits.
Jim Scherrer provides analytical services to energy, power
and information technology industries.
JSScherrer@AOL.com; 484-875-1700
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Marguerite Mosher
remembers the
founding of the Desk
and Derrick Club
A founding member of Calgary’s Desk and Derrick Club recalls
elevating the role of women in the oil patch

BY

~Permission to Reprint by Nick Wilson
Desk and Derrick Club of Edmonton
August 26, 2013 - Way back when the Second World War was
on – and I’m sorry to say this – men didn’t think that women knew
anything. Well, I’m a little bit stubborn. And I was tall and I wore
high heels. So I looked some of the men right in the eye and said:
“Well, women do know something.”

certainly helped a lot when we got back into the office.
Everything has changed since then. At the time, we would have a
field trip and there might be four busloads full to see what was in
the field. We also gathered speakers from the industry and we
heard from special speakers who might be going through Calgary.
We had top people discussing the industry. These were CEOs of
the big companies and because of that, a lot of firms encouraged
women to belong to Desk and Derrick.
There was a time that our Calgary club was the biggest in North
America.
I was the first Canadian to be elected president of all North
America. That was quite an accomplishment at that time because
Americans didn’t think that Canadians were very knowledgeable.
These days, however, there are not as many women participating
in Desk and Derrick.

In memory of Marguerite Mosher, who was the
ADDC’s oldest member, who passed away just
this year at the age of 99. See obituary here.

The Desk and Derrick Club really grew because women at that
point wanted to be instructed in different parts of the industry.
Desk and Derrick was organized in the U.S. – in New Orleans –
then I got into it with a couple girls up here.
We formed a chapter in Calgary to teach
women what the petroleum industry was all
about. We started field trips to various parts
of the oil industry so that the girls learned.
I said, “If I’m here in the office and men
come in from the field, well, I don’t know
what they’re talking about.” So I asked,
“Can I go out to the field and spend a little
time, so that I know exactly what they’re
talking about?” We had field trips for girls to
go out to the various operations in the field
and learn about the industry.
These field trips certainly helped women in
their careers and in getting established in
the industry. The girls got out so they
knew what all the talk was about. That

“So I looked some of the men right in the eye and said: “Well, women do know something.”
Illustration Katy Lemay
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65th Annual ADDC
Convention and
Educational Conference

Convention

Submitted by Jerry Rasmussen
Desk and Derrick Club of Denver

The 65th ADDC Convention in Denver, CO, September 21-24, 2016

Convention

Convention Headquarters: Crowne Plaza Hotel, downtown Denver, $169
single-quad occupancy
https://resweb.passkey.com/Resweb.do?mode=welcome_gi_new&groupID=58360383

Airport to Downtown Options: Cab; Super Shuttle; Uber; RTD ALine Commuter Rail $9 one way to Union Station (half price for
seniors) – then the free Mall shuttle bus to Glenarm, walk one block
to the hotel
Avoid late fees. Get your reservations in asap.
Registration Packet is on the ADDC Website
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Education Opportunities
in Your Area
ALBERTA
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Education (cont.)
NEWFOUNDLAND & LABRADOR

QUINTANA ROO
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Education (cont.)
COLORADO
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Education (cont.)
GEORGIA

PAGE 19

ADDC INSIGHT | Issue 8

Education (cont.)
KANSAS
KIOGA’S 24TH ANNUAL MIDYEAR MEETING

MAINE
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Education (cont.)
NEVADA

NEW MEXICO
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Education (cont.)
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Education (cont.)
NEW YORK
IOGANY 2016 ANNUAL MEETING
Mark your calendars and note the new location!

WHEN:
WHERE:

OHIO

OREGON

October 19-20, 2016
Holiday Valley Resort
NYS Route 219
Ellicottville, NY
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Education (cont.)
PENNSYLVANIA
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Education (cont.)
TEXAS
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Education (cont.)
TEXAS (CONT.)
FOURTH ANNUAL COS FORUM
Please join the Center for Offshore Safety at its Fourth Annual Forum, September 20-21, 2016 in Houston, Texas. The COS Safety Forum
brings offshore industry operators, drilling contractors, service/supply companies and regulators together to facilitate collaboration and
drive continual improvement.
First held in 2013 as part of the COS commitment to “sharing industry knowledge”, the Safety Forum has become the premier safetyfocused event for industry, auditing and regulatory agency engagement.
The program agenda is supported by presentations and interactive panel discussions focused on SEMS from industry experts, auditors
and U.S. regulators.
Each aspect of the forum is designed to facilitate the sharing and learning process of SEMS in order to promote the highest levels of
offshore safety using industry good practices developed by COS related to SEMS management, guidance/protocols and 3rd party auditing.
In the midst of the current industry challenges and market uncertainty, the COS Forum will provide new
insights and critically-important dialogue between key decision-makers to advance offshore safety on
the US OCS.
WHEN:
WHERE:
COST:

September 20-21, 2016
Westin Houston Memorial City
Houston, TX
Click here for details.
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Education (cont.)
TEXAS (CONT.)
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Education (cont.)
TEXAS (CONT.)
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From the Committee Chair…

…CLUB BYLAWS
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About our Association

MOTTO
Greater Knowledge ~ Greater Service
PURPOSE
The purpose of this club shall be to promote the
education and professional development of
individuals employed in or affiliated with the
petroleum, energy and allied industries and to
educate the general public about these
industries.
MISSION STATEMENT
To enhance and foster a positive image to the
global community by promoting the contributions
of the petroleum, energy and allied industries
through education, by using all resources
available.

2016 ADDC Board of Directors
President
President Elect
Vice President
Secretary
Treasurer
Immediate Past President
Executive Assistant
Parliamentarian
ADO Manager
Region I Director
Region II Director
Region III Director
Region IV Director
Region V Director
Region VI Director
Region VII Director
Webmaster

I have been so humbled by the outpour of thought,
prayers and generosity of so many people. It’s been
about 6 weeks since the flood waters raged thru
Clendenin and the surrounding communities. While I
was in a state of disbelief, immediately I was being
contacted by family and friends, some local some from
overseas. I am a very blessed woman to have so many
wonderful people in my life. I will forever be grateful and
so very thankful for all the love shown to be by fellow
desk and derrick members. Thank you again for the
thoughts, prayers and donations.

Connie Harrison
Maggi Franks
Christina Forth-Matthews
Penny Jacobs
Terry Ligon
Lori Landry
Melinda Montgomery
Sheryl Minear
Andre' Martin
Cheryl Charie
Kathy Bickel
Theresa Adams
Mary Vaughan
Monica Sanchez-Ybarra
Tammy Watkins
Cori Peever
P. Wayne Ammons

~Kathy Tawney, President
West Virginia Desk and Derrick Club

connie.harrison@valero.com
maggsmf@aol.com
christina@aoginternational.com
pjacobs@rangeresources.com
terryligon@hotmail.com
llandry0531@gmail.com
mmontgomery31214@gmail.com
sheryl_minear@yahoo.com
ado@addc.org
ccharie@rangeresources.com
mosbacherenergy@gmail.com
theresabadams@bellsouth.net
mvaughan@excoresources.com
monica1170@att.net
ctkwllc@yahoo.com
cpeever@fishingsolutions.ca
webmaster@addc.org

