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Leadership Quote submitted by Barbara Pappas
‘Restore Connection’ is not just
for devices, it is for people, too.
If we cannot disconnect, we
cannot lead. Creating the
culture of burnout is opposite to
creating a culture of sustainable
creativity.
This is something that needs to
be taught in business schools.
This mentality needs to be
introduced as a leadership and
performance‐enhancing tool.
~Arianna Huffington
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If you have any announcements that require a quick response from your clubs
or regions, please forward it to me at htrujillo@rlbayless.com and we will let
the Association of Desk and Derrick Clubs know. We will complete the ADDC
Insight by the 5th of each month.
We encourage every member, every club and every region to contribute. All
suggestions are welcome.
Thank you to all that have contributed articles, items and ideas for the ADDC
Insight.

~Helen Trujillo
Desk and Derrick Club of Farmington, NM
Information, views or opinions expressed in the ADDC Insight
newsletter originates from many different sources and contributors.
Please note that content does not necessarily represent or reflect the
views and opinions of the Association of Desk and Derrick or their
clubs. Articles are merely to educate and inform.
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SUBMITTED BY BARBARA PAPPAS
DESK AND DERRICK CLUB OF WICHITA FALLS
LEADERSHIP COMMITTEE CHAIR

Taking business management courses has allowed me to encompass many areas of leadership and teamwork for
success in business. I want to share with you one of the fundamental cornerstones every person should learn in
order to be a successful leader as well as a team player. With that being said, according to Tuckman (1965),
discovered that teams normally go through five stages of growth:
, and
finally
. These stages are
highly relevant to matrix teams since
they may be highly diverse in culture,
expertise, and frames of reference.

In this stage, team members are
introduced. They state why they were
chosen or volunteered for the team
and what they hope to accomplish
within the team.
Forming includes these feelings and
behaviors:


Excitement, anticipation, and optimism



Pride in being chosen for the project



A tentative attachment to the team



Suspicion and anxiety about the task at hand



Defining the tasks and how they will be accomplished



Determining acceptable group behavior



Deciding what information needs to be gathered

The team's transition from the "As‐Is" to the "To‐Be" is called the Storming phase. All members have their own ideas
as to how the process should look, and personal agendas are often rampant. Storming is probably the most difficult
stage for the team.
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Storming includes these feelings and behaviors:


Resisting the tasks



Resisting quality improvement approaches suggested by other members



Sharp fluctuations in attitude about the team's chance of success



Arguing among members, even when they agree on the real issues



Defensiveness, competition, and choosing sides



Questioning the wisdom of those who selected the project and appointed the members of the team



Establishing unrealistic goals



Disunity, increased tension, and jealousy

The Norming phase is when the team reaches a consensus on the "To‐Be" process. Everyone wants to share the
newly found focus. Enthusiasm is high, and the team is often tempted to go beyond the original scope of the
process. During this stage, members reconcile competing loyalties and responsibilities
Norming includes these feelings and behaviors:


An ability to express criticism constructively



Acceptance of membership in the team



An attempt to achieve harmony by avoiding conflict



Friendliness, confiding in each other, and sharing of personal problems



A sense of team cohesion, spirit, and goals



Establishing and maintaining team ground rules and boundaries

By now the team has settled its relationships and expectations. They can begin performing by diagnosing, problem
solving, and implementing changes. Team members have discovered and accepted other's strengths and weakness
Performing includes these feelings and behaviors:


Members have insights into personal and group processes



An understanding of each other's strengths and weakness



Constructive self‐change



Ability to prevent or work through group problems



Close attachment to the team

The team briefs and shares the improved process during this phase. When the team finally completes that last
briefing, there is always a bittersweet sense of accomplishment coupled with the reluctance to say good‐bye. Many
relationships formed within these teams continue long after the team disbands.
(Information obtained from http://www.nwlink.com/team matrix)
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THE FIVE HAPPIEST CITIES

IN

AMERICA ALL HAVE ONE THING

IN

COMMON
BY TOM MCKAY JULY 21, 2014

The news: According to a new working paper from professors at Harvard and the Vancouver School, the happiest
cities in the United States are all in one place:

.

Using data from a CDC survey called the Behavioral Risk Factor Surveillance System, among other sources, and
adjusted for age, sex, race, income and other factors, New Yorkers are the among the unhappiest people in the
country. The five happiest, based off demographics and income, are Lafayette, Houma, Shreveport‐Bossier City,
Baton Rouge and Alexandria, all in the great state of Louisiana.

Other abnormally happy cities included Charlotte, N.C., and Naples, Fla. The unhappiest list included Scranton, Erie
and Pittsburgh in Pennsylvania, Gary, Ind. and — wait for it — New York City.
The study: Part of the study's aim was to explain why many "unhappy" cities were still seeing population growth. If
living in such miserable places is so terrible, why do people migrate to them?
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THE FIVE HAPPIEST CITIES

IN

AMERICA ALL HAVE ONE THING

IN

C O M M O N ( C O N T .)

"Self‐reported unhappiness is high in [many] declining cities, and this tendency persists even when we control for
income, race and other personal characteristics," the authors write. "Why are the residents of some cities
persistently less happy? Given that they are, why do people choose to live in unhappy places?"
The report concludes that many of the unhappy cities have always been so according to limited data. Higher wages
play a role in enticing people to move to unhappy places, as does lower housing costs. The authors wrote:
"Differences in happiness and subjective well‐being across space weakly support the view that the desires for
happiness and life satisfaction do not uniquely drive human ambitions. If we choose only that which maximized our
happiness, then individuals would presumably move to happier
places until the point where rising rents and congestion
eliminated the joys of that locale. An alternative view is that
…the happiest cities in the
humans are quite understandably willing to sacrifice both
United States are all in one
happiness and life satisfaction if the price is right. ... Indeed, the
place: Louisiana
residents of unhappier metropolitan areas today do receive
higher real wages — presumably as compensation for their
misery."
But wait, I'm on the unhappy list! One of the study's authors, Harvard's Edward Glaeser, suggested in May that the
happiness rankings weren't necessarily indicative of whether or not the cities were desirable places to live, because
"thinking happiness is the be‐all and end‐all to judging how effective a municipality is operating for its citizens" is a
mistake. Cities that are highly competitive might be less happy because citizens are constantly surrounded by
people who are richer or more successful than them, such as New Yorkers. Larger cities may be less affordable and
thus more stressful, but are also more productive and interesting. The happier places may just be safe but bland; it's
a trade‐off.

Tom McKay is a Live
News columnist for
PolicyMic, where he
writes about politics,
media, and
technology.
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WRITTEN BY MARK LOCH OF CHAPARRAL ENERGY
DESK AND DERRICK CLUB OF RED EARTH

Advanced Degree Education in the Oil and Gas Industry
Since its creation
the ADDC has
promoted
continuing
education for
members in the oil
and gas and allied
industries. The
need for advanced
degrees relating to
the oil and gas
industry is
becoming more
apparent as the
generational gap
of employees
within the oil and
gas industry
begins to come to fruition. With the demand for individuals with advanced degrees in the oil and gas industries
increasing several universities have begun offering advanced degrees with an emphasis on oil and gas. One such
university is Oklahoma City University located in Oklahoma City, Oklahoma.
In January 2012 Oklahoma City University’s Meinders School of Business
began offering two advance degree programs with a focus on the oil and
gas industry. These programs are a Master of Science in Energy Legal
Studies and a Masters of Science in Energy Management. These
programs consists of courses in the legal studies field such as business
law and ethics as well as contract law, property law, environmental law,
negotiation techniques etc. The Masters of Energy Management
program offers courses such as Energy economics, Energy Operations
Management and Financing Energy Development. Each Master’s Degree
program consists of ten classes taken over a two year period. The
programs are set up in a cohort fashion which provides a setting in which
the students go from course to course within the same group or cohort.
Each course lasts for nine weeks, classes meet one night per week for a
period of four hours each night with a one week break in between
courses. Many oil and gas companies within the Oklahoma City area provide tuition assistance for employees
interested in these programs. Oklahoma City University provides a tuition assistance matching program for the
students as well. These benefits combined with an amount of 33% of the tuition paid by the student make the
programs affordable for most anyone interested. If necessary other financial aid is available to the student as well.
The courses in each degree program are taught by fully accredited professors, many of which have extensive
experience in the oil and gas industry, as well as their particular academic discipline. These programs are not only
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Advanced Degree Education in the Oil and Gas Industry (cont.)
offered to students within the Oklahoma City metro area but students are able to take the courses and receive the
degree remotely. Currently the programs have students remotely located in Texas and Washington State.
Both the Energy Legal Studies and the Energy Management masters
programs have graduated two cohorts since their inception in January
2012. Cohort one graduated in December 2013 and cohort two
graduated in August 2014. I have direct exposure to the Energy
Management program as I began the program in January 2013, cohort
three, and will graduate with a master’s of Science in Energy
Management Degree in December 2014. The programs will begin their
sixth cohort in these programs August 13th,
2014. The Meinders School of
Business is a fully accredited
business school that ranks
within the top 10% of
business schools within the
United States. Meinders
School of Business, in
association with several
oil and gas companies,
developed the
curriculum for these programs in order
to
assure the material and curriculum being taught was of
the highest quality and would provide the utmost benefit to those
students during the education process as well as benefits in career
advancement once finished with the masters program.
It is my hope that Oklahoma City University is just one of the first
universities to offer this type of degree programs for oil and gas
professionals as this will promote the advancement of education and career
opportunities for individuals in the oil and gas industries which has been a mainstay in
the mission of the ADDC.
If anyone has any questions regarding this article please feel free to contact me.

Mark Loch
Chaparral Energy
Business Services & Well Head Compression Analyst
405‐426‐4541
mark.loch@chaparralenergy.com
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AT THE 65th ADDC CONVENTION IN DENVER, CO
September 21-24, 2016

Convention Headquarters: Crowne Plaza Hotel,
downtown Denver, $169 single-quad occupancy

Local Attractions: Museums,
theaters, restaurants, sports
venues, and bowling alley are
within easy walking distance
of the hotel.

Getting Around: Denver B-cycle was the first large-scale municipal bike
sharing system in the United States with dozens of special bike stations (Bstations) in downtown Denver and one close to the hotel. Car2go, Avis
Zipcar, Occasional Car, eGoCarShare, Hertz, and Enterprise are some of the
car share operators in the Denver area; find one parked near the hotel.

Possible Field Trips: Ride a narrow-gauge train and visit
a silver mine; visit the USGS ice core lab and core research
center; experience oil/gas field activity and a wild animal
sanctuary; etc.

Possible Seminars: Marketing; Public Speaking;
Parliamentarian; etc.
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…LEADERSHIP COMMITTEE
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1958 Convention in Los Angeles, CA
The following came from a Farmington Club scrapbook.
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1958 Convention in Los Angeles, CA (cont.)
The following came from a Farmington Club scrapbook.

Farmington Club
members arriving to Los
Angeles, CA on the train.

They went to
Disneyland!
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2014 ADDC Board of Directors
President
President Elect
Vice President
Secretary
Treasurer
Imm. Past President
Executive Assistant
Parliamentarian

Linda Rodgers
Lori Landry
Connie Harrison
Barbara Pappas
Maggi Franks
Marilyn Carter
Elaine McDowell
Sheryl Minear, RP

lindar@pescoinc.biz
llandry@beanresources.com
connie.harrison@valero.com
barbara@cobraogc.com
maggi@promosolver.com
marilyn.carter@cnrl.com
elainemc12@aol.com
sheryl@sojodrilling.com

Our Motto, Purpose and Mission

MOTTO
Greater Knowledge ~ Greater Service

PURPOSE
The purpose of this club shall be to promote the education and professional development of individuals
employed in or affiliated with the petroleum, energy and allied industries and to educate the general public
about these industries.

MISSION STATEMENT
To enhance and foster a positive image to the global community by promoting the contributions of the
petroleum, energy and allied industries through education, by using all resources available.
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