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2012 AIMEE AWARD WINNER (CONT.)
Submitted by Mary T. Vaughan
MVaughan@EXCOResources.com

DARE TO DREAM … DARE TO CHANGE
DARE TO LEAD
Connie Harrison-Speaker
Submitted by Mary T. Vaughan

Mary’s theme this year is “DARE TO DREAM … DARE TO CHANGE,” and I added “DARE TO
LEAD.”
I want to start off with a story that I am sure many of you have already heard but it bears
repeating:
A female humpback whale became entangled in a web of crab traps and fishing lines.
She was weighed down by hundreds of pounds of gear and had to struggle to stay
afloat. She had hundreds of yards of rope wrapped around her body, her tail, her torso
and had a line tugging in her mouth.
A fisherman spotted her just east of the Farralon Islands and radioed an environmental
group for help. Within a few hours, the rescue team arrived and determined that she was
so bad off the only way to save her was to dive in and untangle her – a very dangerous
proposition. One slap of the tail could accidentally kill a rescuer. They worked for hours
with knives and eventually freed her.
When she was free, the divers say she swam in what seemed like joyous circles. She then
came back to each and every diver, one at a time, and nudged them, pushing them gently
around – she was thanking them! Some said it was the most incredibly beautiful
experience of their lives.
The diver who cut the rope out of her mouth says her eyes were following him the whole
time, and he will never be the same.
As I came across this and rereading it, I began to think how we become so entangled in our own
comfort zone and we become weighed down and complacent doing the same things we have
always done and we are not willing to step out of our comfortable box.
We must not be afraid to dream and then to act on those dreams to institute change. Progress is
impossible without change, and those who cannot change their minds cannot change anything.
In Desk and Derrick, we need people who are not afraid to embrace change and then take up
leadership roles. Leadership is about change … changing yourself and your way of thinking …
getting yourself out of the way and instill a sense of accomplishment within those around you –
your club – your region – the association.
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2012 AIMEE AWARD WINNER (CONT.)
This association has been around for 61 years
now; and it has existed because it has been lead
by people who embrace change and are willing
to look outside the box … to become free of the
entanglement of complacency and sameness. They were
forward thinking women who were leaders already, even though in those days,
women were not encouraged to be leaders – to not express their opinions. But those ladies did
not let that deter them from learning and leading. They dreamed a dream and then went out to
make that dream come to realization and with that came the change that took place and we are
here today as members of this association to continue to learn and grow and to be a voice in this
industry by our leadership.
Leadership is not like a manufactured good. It can’t be made ahead of time and put on the shelf.
It happens in the moment as needed and it’s all about performance. And to take up the chalice of
leadership, we must be willing to step out of the comfort zone and to see the dream clearly and
then make that dream come to fruition by initiating change.
Desk and Derrick has been a great source of leadership learning for me. I work in the Petroleum
Industry for a refiner but what I have learned about this industry, I learned from Desk and
Derrick. I have learned about all aspects of this vibrant and ever changing industry. One of the
things I wanted was to study to become a Petroleum Engineer. However, that dream seemed to
elude me, it is called LIFE, I believe.
Well, that was a dream of mine that I thought would not ever be reached. I dared to dream that
dream and after joining Desk and Derrick and attending events and meetings at the local,
regional and international level, I began to understand that I COULD realize my dream, if only in
part, by making some changes. I started joining other “like” organizations, API, SPE, COPAS, etc.
and learned from the people that were members there. I studied all the materials that Desk and
Derrick had to offer their members. I talked to our speakers, emailed them with questions,
acquired copies of the power point presentations and then began my six-year journey toward
Petroleum Technician certification. I am half way there.
I may not be the Petroleum Engineer I dreamed of but dreams can be changed and they take you
down different roads, but at this stage in life being a Certified Petroleum Technician would be a
wonderful thing. You see, I did dare to dream, dared to change and am working on perfecting
my leadership skills.
What do we need to do to be a leader? Leaders wear different hats; they might be leading a
big corporation, or leading a boy or girl scout troop. They might be a leader in their community,
school, church or a leader in your own home. It does not matter, in some ways we are all leaders
every day. Someone is always watching you. Every job is a portrait of the person who did it …
autograph your work with excellence.
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2012 AIMEE AWARD WINNER (CONT.)
What makes a great leader?





Practice the Spirit of Abundance … Conduct yourself in the knowledge that there is plenty
to go around. If the pie is not big enough, help the pie to grow.
Help others succeed … This is an extension of the spirit of abundance. It is a full circle
value.
Practice your Core Values … Giving, Trust, Respect, Integrity … Never compromise these
principles.

Walt Disney is well known for saying, “if you can dream it, you can do it,” and look what he
accomplished.
You have the opportunity to make the world a better place every day. Whether you deal with
10 or 200, you have the power to create positive experiences for all of them. You can make a
serious difference in the lives of others.
As Gandhi said, “we must become the change we want to see in the world.”
Dare to Dream – Dare to Change – Dare to Lead
Connie Harrison is a member of the Desk and Derrick Club of San Antonio – Past Region IV Director and at the time she
spoke, was on the board of the Association of Desk and Derrick as Secretary
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THINGS TO PONDER
Change is part of human life. Our world is constantly changing and evolving to fit our needs and to keep
up with technology. In years past, we have seen the typewriter replaced by the computer and the clothes
line replaced by dryers. Not everything has been completely replaced though; many things have been
updated such as a wooden box camera to a digital camera. Those who adapt to the change will be the
ones to thrive in the changing world. All others will be left behind. Here are 10 guesses on the things that
will disappear in our lifetime:

The Check
Britain is already laying the groundwork to do away with checks by 2018. It costs
the financial system billions of dollars a year to process checks. Plastic cards and
online transactions will lead to the eventual demise of the check. The result of this
means less mail traffic and the post office will suffer.
The Post Office
Get ready to imagine a world without the post office. They are so deeply in
financial trouble that there is probably no way to sustain it long term. E-mails and
companies like Fed Ex and UPS have just about wiped out the minimum revenue
needed to keep the post office alive. Most of your mail every day is junk mail and
bills.
The Newspaper
The younger generation simply doesn't read the newspaper. They certainly don't
subscribe to a daily delivered print edition. As for reading the paper online, get
ready to pay for it. The rise in mobile Internet devices and e-readers has caused
all the newspaper and magazine publishers to form an alliance.
The Book
You say you will never give up the physical book that you hold in your hand and
turn the literal pages, but you will. You can browse a bookstore online and even
read a preview chapter before you buy and the price is less than half that of a
real book. Another convenience is not lugging around a stack of heavy books.
The Land Line Telephone
Unless you have a large family and make a lot of local calls, you don't need it
anymore. Most people keep it simply because they've always had it. For the extra
service, you’re paying double. All the cell phone companies will let you call
customers using the same cell provider for free.
Corporate Music
The music industry is dying a slow death. Not just because of illegal downloading.
It's the lack of innovative new music being given a chance to get to the people who
would like to hear it. Opportunities on the Internet such as online radios and
websites like Pandora allow people to listen for free and reach the masses directly
without a company.
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THINGS TO PONDER (CONT.)
Network Television
Revenues to the networks are down dramatically. Not just because of the economy.
People are watching TV and movies streamed from their computers. And they're
playing games and doing lots of other things that take up the time that used to be
spent watching TV. Cable rates are skyrocketing and commercials run about every
4 minutes. People will choose what they want to watch online and through
companies like Netflix.
Personal Files
Today your computer has a hard drive and you store your pictures, music, movies,
and documents. Your software is on a CD, and you can always re-install it if need
be. Apple, Microsoft, and Google are all finishing up their latest "cloud services."
That means that when you turn on a computer, the Internet will be built into the
operating system. If you click an icon, it will open something in the Internet cloud. In
this virtual world, you can access your music or your books, or your whatever from
any laptop or handheld device.
Privacy
If there ever was a concept that we can look back on nostalgically, it would be
privacy. That's gone. It's been gone for a long time anyway. There are cameras on
the street, in most of the buildings, and even built into your computer and cell
phone. But you can be sure that 24/7, "they" know who you are and where you
are, right down to the GPS coordinates, and the Google Street View. If you buy
something, your habit is put into a zillion profiles, and your ads will change to
reflect those habits. "They" will try to get you to buy something else. Again and
again. You know who “they” are!
Fax Machine
Ever since the introduction of e-mail, the fax machine has not been needed or used
as much. The only things the fax machine is still used for are when a scanner is not
available to e-mail a document somewhere, secure documents that need to reach a
location quickly, or when a signature is required. In the future, everyone will relay
documents through their smart phones. Eventually, people may even teleport and
then people will no longer need to send documents, but just hand them over.

EDITOR’S CORNER
If you have any news from your clubs or regions, please forward it to me at htrujillo@rlbayless.com and
we will let the Association of Desk and Derrick Clubs know.
We will complete the ADDC Insight by the 15th of each month. If you would like to be a co-editor on this
new venture, let me know and let’s collaborate!
We encourage every member, every club and every region to contribute. All suggestions are welcome.

~Helen Trujillo

Desk and Derrick Club of Farmington, NM
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PUBLIC RELATIONS COMMITTEE

17 | P a g e

ADDC FOUNDATION
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FLASHBACK
P ROJECT G ASBUGGY was an underground nuclear detonation carried out by the United States Atomic
Energy Commission on December 10, 1967 in rural northern New Mexico. It was part of Operation
Plowshare, a program designed to find peaceful uses for nuclear explosions.
Gasbuggy was carried out by the Lawrence Radiation Laboratory and the El Paso Natural Gas Company,
with funding from the Atomic Energy Commission. Its purpose was to determine whether controlled nuclear
explosions could be useful in loosening rock formations for the sake of natural gas extraction. The site,
which is now part of Carson National Forest, is approximately 21 miles southwest of Dulce, New Mexico
and 54 miles east of Farmington, and was chosen
because natural gas deposits were known to be
held in sandstone beneath Leandro Canyon. A 29kiloton device was placed at a depth of 4,227
feet underground and detonated; a crowd had
gathered to watch, which viewed the detonation
from atop a nearby butte.
The explosion was carried out according to plan,
detonating successfully and creating an 80-footwide, 335-foot-deep crater at the site. Wells
were drilled and natural gas was extracted from
the site. However, the gas proved to be too
radioactive to be commercially viable. Highly
radioactive material in the area was removed,
and the site is now level ground safe to approach
at the surface, although drilling or digging in the
area is prohibited. In 1978, a placard was
installed at the site noting the location of ground
zero. The placard is publicly accessible via the
dirt road New Mexico F.S. 357/Indian J10
through Carson National Forest.

~Information courtesy of Wikimedia Foundation
(http://wikimediafoundation.org/wiki/Terms_of_Use)
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REMINDERS
Member Survey – complete by DECEMBER 30TH!
Submitted by Linda Rodgers
LindaR@PESCOInc.biz
It is imperative that we have as many members as possible
complete the survey. This is a critical piece of the Budget &
Planning meeting; feedback from membership is vital to the
shaping of ADDC’s future.
http://fluidsurveys.com/s/addc‐membership‐2014/

The deadline for completing the survey is December 30th but
it would be great if members could participate sooner than
that.

DON’T FORGET TO GET YOUR MEMBERSHIP
RENEWALS IN AS SOON AS POSSIBLE

ABOUT OUR CLUB
2013 ADDC BOARD OF DIRECTORS
President
President Elect
Vice President
Secretary
Treasurer
Imm. Past President

Marilyn Carter
Linda Rodgers
Lori Landry
Maggi Franks
Connie Harrison
Judi Adams

marilyn.carter@cnrl.com
lindar@pescoinc.biz
llandry@beanresources.com
maggi@promosolver.com
connie.harrison@valero.com
dandd.judi@gmail.com

OUR MOTTO, PURPOSE AND MISSION
MOTTO
Greater Knowledge ~ Greater Service
PURPOSE
The purpose of this club shall be to promote the education and professional development of individuals
employed in or affiliated with the petroleum, energy and allied industries and to educate the general
public about these industries.
MISSION STATEMENT
To enhance and foster a positive image to the global community by promoting the contributions of the
petroleum, energy and allied industries through education, by using all resources available.
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